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Current status of leaders- Surviving 

(status? condition? vitality? constitution?) 

Emotional Exhaustion 
 intro text 

Leadership is not stress-free. This stress can sometimes lead to burnout or emotional 
exhaustion - which can have physical, emotional and spiritual consequences. 
 

 

 

 

  

Region of Southlands NCLS Code: 
National Church Life Survey Leaders Survey 2011  



4 

Current status of leaders- Thriving 

(status? condition? vitality? constitution?) 

 

Satisfaction and engagement  

intro text 

 
NCLS research shows that over 90% of church leaders have a strong sense of call to 
their roles. They have high levels of work satisfaction, like other caring professions. 
 

 

 

 

 

Engagement  

Engagement scale 
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Leaders status- Contributing Factors 

(status? condition? vitality?) 

 
Foundations 
Building foundations that sustain effectiveness over time are important to not only surviving but 
thriving in leadership. 

NCLS findings point to six personal foundations, important in sustaining leaders over the long haul. 
Our personal foundations are the pillars that we build our lives upon. They influence who we are, 
how we conduct ourselves, our values and priorities in life. The deeper they are, the more our 
leadership will be sustained and effective. 

 

 

 

 

 

  

Satisfaction with spiritual walk 

Spiritual satisfaction scale 
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Foundations 

 

 

 
 

 

 

 

 

 

 

  

People would see the priorities that  

I speak of modelled in my own life 

Living with Integrity 

Agree Disagree 
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Foundations 

 

 

 

 

 

 

 

 

 

I manage to keep good boundaries 

between work and the rest of my life 

Balance and boundaries 

Agree Disagree 

Supportive relationships 

Agree Disagree 

I have a strong and growing circle of 
close friends from whom I get a great 
deal of support 
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